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Form X
Feard Yeuor fAgor A3, aRAer sEw, qEf sl R, fieel-110032
Central Pollution Control Board, Parivesh Bhawan, East Arjun Nagar, Delhi-110032
aiffe F-fasurees FeaiFa gfadceT
Annual Performance Appraisal Reports
(AT A3S-1/ATAH(AFTURT ¥3) & faw amy)
[Applicable for Driver Gr. l/Driver (Ordinary Grade)]
aif¥er R fsarest Fedioer RO & 3@ .o £ GED
Annual Performance Appraisal Report for the period from to
T 1- WA g1
Section | - Basic Information
[FRITHT 3THTET(hTTHeh) SaRT ¥R STl & foIg]
[To be filled in by the Administration Division (Personnel)]
1. Raréera AR 1 a1:
Name of the officer reported upon (in block letters):
2. 9dAT 9E/Is:
Present post:/Grade:
3.9deT d3 ua I3 Id
Pay Band and Grade Pay:
CROECES s AT AT dcfel | IS dcfel
Pay Band Grade Pay Basic Pay Grade Pay
431eH Fr ada:
Date of Birth:

53dHATT Ie/Is H fagfea i alr@:

Date of appointment to the present post/grade:

6.3 R ggia snfasegRa Seefa & dafd g
Whether the officer belongs to Scheduled Caste/Scheduled Tribe?

7 ARTare (&, caraaThen, deheie)

Qualifications (Academic, Professional, Technical)

8. garer, foad T § 3t 3afe:

Division is which working and the duration:

‘ JHATST/Division

31af&)/ Duration




3/ From deh/ To

9. gfcidest U YeAfdoliehel HTTeRNT:
Reporting and Reviewing Authorities:

ATH JUT 9&=11H/Name & Designation FI 371afei/Period worked

EIGECGRCIBEASY
Reporting Authority
YeAfdeitehel STTRIRIRT
Reviewing Authority

1038 A Jequiefa $r smafe:

Period of absence from duty:

37af&/Period TIE/Type 3egfFa/Remarks

o8 R(EFR e )
On Leave (specify type)
g(Rfafese M)

Others (specify)

11.fe@FeR A & FATCd a¥ g FFEUfed TG0 R S T daE

Date of filing the property return for the year ending December

TRITHA(FITHS) I 3 T gEATETR

Signature on behalf of
Admn(Personnel)

IR
Date:
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HIT 2- FEH AT
Section Il - Self Appraisal

1. Faeal &1 @idca Raxor
Brief description of duties:
(39 EART UTRA U6 & 3537 3R a§ ®, I A9e garT fhar Sier 3faid §, oemer 100 ersar
#)
(Objectives of the position you hold and the tasks you are required to perform, in about 100 words)

2. Rarerefisr 3@ & e Y av it 1 |fgiea aRor(earsmer 100 ereet #):
Brief resume of the work done during the period under report in about 100 words.

3. 9y
Declaration

T 39 3Tl Foafd &1 faavor gedd X feam &7 S ¢ g1l afe | gi/=wer SIEEC]
g, df IR & 3eol@ A Yes/No Date

Have you filed your immovable property return, as due? If yes, please
mention date.

Signature of officer reported upon

Date:
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HTT 3 — HedTHa
Section Il - Appraisal

1. Tareey r Fufa:
State of Health:

2. FUAT IATC R FAT AT AET-2 FH I AT FGROT F AT 87 ARG AGT, A FIAT TARF faaor
TEId
Please state whether you agree with the statement made in Section II. If not, please furnish factual details.

3.ufreToT: AT JTUSHRT HT gerfaenar R &I F 3T GUR &1 TfSc § yRIeor & fow e
TEdfd al

Training: Please give recommendations for training with a view to future improving the effectiveness and
capabilities of the officer.

4 AueA F Hedihaa (@l FFal A I 1-10 & AW W RU o« =iy Srad 31 1
fFatad I 3R 10 FI& A5 &7 Hohd 8N 37 A & faw 40 gfaerd & faAe fear smoem))

Assessment of work output: (Grades should be assigned on a scale of 1-10, in whole numbers, with 1
referring to the lowest grade and 10 to the best grade. Weightage to this Section will be 40%).

wfddes WfteRY | goAfdeieha geAfdellehel SRR
Reporting Euscacy & AN
Authority Reviewing Initials of Reviewing

Authority Authority

. e st # QU e
fawat & AR mdfed wr

Accomplishment of planned work/work
allotted as per subjects allotted

ii. T3t et v aqoTacar
Quality of output

iii.3oEriee  wAt w g w
fasurfed fandr a1T eI

Accomplishment of exceptional work /
unforeseen tasks performed

Overall Grading on ‘Work Output’

5cafFaara AT T Hediehal(3H AT A 1-10 JAE W 30 gfderd fRAETar & soah)
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Assessment of Personal Attributes (on a scale of 1-10. Weightage to this Section will be 30%).

vfcidest WiteRY | goAfdeiehel | qeafdeles TRy &
Reporting Euscacy &I
Authority Reviewing | Initials of Reviewing
Authority Authority
i fr sfAgica
Attitude to work
li 3ccReTRica & efraa

Sense of responsibility
lii 31FRTET FATT TG
Maintenance of discipline
v FISOT SHrrefdr
Communication skills
Leadership qualities
Vi & & HIAT F F Al HT &THAT
Capacity to work in team spirit
Vi, FET GRON HT ITEROT He hY
&THT
Capacity to adhere to time schedule
Vil ER safFdera d@& Y
Inter-personal relations
viii g Bfd v safFaca
Overall bearing and personality
FafFder fAAwanst o gaer Afger
Overall Grading on Personal Attributes

6. FRAcHA® HETHAAT HT Hedihal(3H HAET & 1-10 & JA W 30 gfderd fARTar & smesh)|
Assessment of Functional Competency (on a scale of 1-10. Weightage to this Section will be 30%).

gfadest qeAfdeliehel | Golfdoliehel TR o

ElEEC ISRl | 3MeIaR/
Reporting Reviewing | Initials of Reviewing
Authority Authority | Authority

LHIT & A Tt/ s/ an3i/ e SeitiehT
Fierel R FAENT AR 1 AH

Knowledge of laws/rules/procedures/ IT skills and
awareness of the local norms in the relevant area

ii. FRIAT T S AeTar
Strategic planning ability

iii. Ao A fr erAar
Decision making ability

iv.9gcl 8T dT
Initiative

V. §HeaT & JITr
Coordination ability
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vi.3referedt & dicaTfed 3R 9Ra & & Jegdr
Ability to motivate and develop subordinates

"HATcHS &' & HeY H FHI Afser
Overall Grading on ‘Functional competency’

7. Geafesar: Hudr HfRRT Hr Fegierssr 9 e feoqolt Y|
Integrity: Please comment on the integrity of the officer:

8. yfdidest TR garT g 0T Foam HAHRT H FFqol F[oTEear & TR HA(eHRIT 100 ey
7) T eouoh Y, @A 3@d #@ad Uee] IR FAGAR Ugd dU FAGR @i F IR H IR
EJECIcRIIEE R

Pen picture by Reporting Officer. Please comment (in about 100 words) on the overall qualities of the
officer including areas of strengths and lesser strengths and his attitude towards weaker sections.

9. AT AZ(1-10 dF & YA MW):

Overall grade (on a score of 1-10):

Signature of Reporting Authority

Date:
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AT 4- gAfaellheT

Section I\7 - Review

1441 39 yiddes SR ganr $e-3 & foeta St 3R e A4t & Aodiwa ¥ @gAd §7
a1 39 gfddes AU garr e fSadhr Rae fodr o W@ &, & 3/@muRer suafsur iR
YT B3 & R H T AT Hedihd & WA & ?

(T 39 A & el ot TAcHS Hedhd § WA el & dl hudl 38 HET H 39 fav &
AT FHlAH A HIAT Hedishad Rewrs ffore qar 3w gfaftear sfeaf@a wv &)

Do you agree with the assessment made by the reporting officer with respect to the work output and the
various attributes in section IlI? Do you agree with the assessment of the reporting officer in respect of
extraordinary achievements and/or significant failures of the officer reported upon?

(In case you do not agree with any of the numerical assessments of attributes please record your
assessments in the column provided for you in that section and initial your entries).

Yes/gr ‘ No/agT

2.7 TT H FA & o FIAT IHb TN 3N FHROT HT Soal@ H|
In case of difference of opinion details and reasons for the same may be given.

3. ydAfdeiehel HARNT @RI eeg OF0T: Foar HRHRT H FFQUT FUMEear & IR H(STET 100
sal  #) T feequr Y ToEH 38 AT Uge] I FHAGAR Uge| dUT HHGR FElf & IR H
g HAgiaar eanfAer gl
Pen picture by Reviewing Officer. Please comment (in about 100 words) on the overall qualities of the
officer including areas of strengths and lesser strengths and his attitude towards weaker sections.

4. TR S/ Sieollid & RS & Hr-fAsdres Hedrhad & glddesd IenRT Hr

Hghed
The attitude of the Reporting Authority in assessing the performance of SC/ST officer

5. AT A3(1-10 T & A W):
Overall grade on a scale of 1-10:

Signature of Reviewing Authority

drr@/Date:
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T 5- wIfeT

Section V - Acknowledgement

AT Al vd Fcafasar & Hodrehel igd HYUT aTi¥eh shrdfasdiesl Hedishe RAE(APAR) et fears
LR

The full APAR including the overall grade and assessment of integrity is shown to me.

Hodiehell & gEARR
Signature of Assessee

YTt ATH

Place Name
GIFECH qeATH
Date Designation

HIT 6- WaTH WIS i gadam/feroqofi(afe sifdea fear a8

Section VI - Review/Remarks by Competent Authority (In case of Representation)

1T FEATEN
Station Signature
GIFIECH AT (TIST 38R #)

Date (Name in block letters)



